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Equality Policy



Introduction

Spire: Junior School, is an inclusise school where we focus on the well -
We belieame that: the, Equality Act prosides o framemork to- support our
and, fostering good relationships bebween people. It also ensures thaty we
groups.

Purpose of the policy
The Ewahbg;Ad} 2010 Wa&mh\oducf,d/fompx\otex‘hom(ﬁr\om

characteristics (referred to- as protected, characteristics). This means that

onrtentation, age or arwy other protected characteristics. The Ach requires us
| The Public: Sector Equality Duty or ‘Generals Duty to

o olimi N

o [oster good relations

2. Two “Specific’ Duties
|. Publish information to- show compliance with the Equality Duty.
2. Publishy Equality objectives.



This policy describes how the school ts meeting these statutory duties and
le v line with National, guidance. We are guided by the following seery
principles

. Al learners are of equal, value - whether or not they, are disabled,

2. We recognise and respect difference - treating people equally does not
° Dtsabxhhd/so’dﬂotneosonobleadéushnmb&mrrwde

3. We foster positime attitudes and, relationships - we actirely promote
+ tbudes and, | arnd, Hes,

different; from eachs other

k. We foster as shared sense of cohesion and belonging - we want all

members of our school community to feel ar sense of belonging withir the

school and, wider community and to feels thab they, are respected and, able to-

ptictpote flly o schoob e

5. We observes good equalities practice for our staff - We ensure that



6. We have the highest expectations of all our children - we expech thab
7. We work to raise standards for all: pupils but: especially for the: most

Policy Commitments
|. Promoting Equality: Curriculum

We aim to- prowvide all our pupils with the opportunity to- succeed: To

o curniculum planning, reflects a commitment, to- equiality

o the curriculum prepares pupils for life i o diverse society and uses
families ir the school,

o there will be opportunities v the, curriculum to- explore concepts and
whenemer it occurs

o the use of images and materials which positively reflect v ranges of

2. Pr\omob;ng/Eq,ualLtg/: Achiermerment
There is o consistently highs expectation of all pupils regardless of age,

gender; ethnicity, ability, social background and, sexuals ortentation. To



It is important to- identify the particular needs of indimiduals and groups
achiesmernents

A range of teaching methods is used throughouts school to- ensure that
It s vital to collect datar and, monitor progress and, outcomes of different

. Promoting Equality: The culbure and ethos of the school

We strive to- achiemve a feeling of openness and tolerance which,
welcomes everyone to the school,

AL Spire; Junior School, we are; aware thab those inmolmed, in the
equality

and, visitors with, disabilities

Prowision is made to cater for the cultural, moral, and spiritual, needs of

. Promoting Equality: staff recruitment,



o Posts are admertised formally and operv to the widest pool of applicants

o All those irwolied, irv recruitment, ares appropriately trained,

o Equalities policy and practice s covered iy alls staff inductions

o Employment policy and procedures are rexiemed regularly to check
conformity with Legislation, and the unpach of policies are kept under
regular remiews

5. Pr\omotingz Eq,uahi:g/ Ehmumahng/ Discrimination

o We are aware of the reasonable adjustment; duty for disabled, pupils

o The school counters and, challenges all types of discriminatony behariour

o The school has a dlear procedure for dealing with prejudice related
bullying incidents. We take seriously our obligation to- report regulanly to
related incidents ab our school and, howe they are: dealt; withy

Our Equalih(y Obgﬁx:tim

Objective |
To promote cultural, desrelopment; and understanding through o richy range,
We achiene this throughs activities suchs as:

o Trips and visits

e Promotior of Britishy Values

e Our RE curriculum



Objectine 2
To ensure all pupils are given similar opportunities with regards to- after
We achienve this throughs activities suchs as:
e Monitoring our SEND and disadrantaged numbers abb extra-curricular
e Provide whole~school and whole-class extra-curricular activities
o Fund and partially fund trips and visits, as well as partake v fully-

Objective 3
To avoid, potential, prejudice and increase understanding and practice of
We achienve this throughs activities suchs as:

e Show Racism the Red Cards workshops

o Mini-Police for Year 5

o BERT award work

Roles and Responsibilities
. The goserning body s responsible for ensuring that the school complies

2. A member of the governing body has a watching brief regarding the
eoplementation, o this policy
3. The Headteacher is responsible for implementing the policy; for ensuring



. All staff are expected, to:-

_Promote, any inclusive and collaboratise ethos iny their classroom,

“Deal, with any prejudice related, incidents as they occur

-Plar and, deliner o curiculum and learning that, reflect the principles of
this policy

Keep up to date withs equalities legislation relevant, to- their work

Staff Demelopment;
We ensure thab all staff receive appropriate training and, opportunities for

Monitoring arrangements
This' document; wills be remviewed by the goserning body ab least enery, 4
Yyears.

Links with, other policies

This document, links to- the, following policies:
Risk assessment
SEN information report;
SEND policy



